
a greater sense of accom-
plishment.    

We are a custom fabricator for 
some of the very same rea-
sons.  There is a sense of 
adventure not knowing for 
sure what the next project we 
work on is going to be, or what 
scope of work it will entail, or 
for that matter, will we be 
working for a new customer 
who may challenge us to grow 
in areas we never even 
thought of pursuing in the 
past. 

Just as I have gained experi-
ence navigating Lac LaRonge in 
all kinds of conditions over the 
last 30 years we have also 
gained tremendous experience 
as a custom steel fabricator 
and matured into a successful 
company.  I am confident yet 
cautious every time I venture 
out on the lake, and I am cau-
tious yet confident our team at 
JNE will be prepared to deal 
with every challenge as we 
navigate our way through the 
opportunities of 2010.  

The next year will be one of 
transition.  I prefer to look at it 
as an adventure.  It’s up to us 
to choose.  Will we see the 
islands as a detriment to our 
travels or will we recognize 
them as land marks confirm-
ing our direction?  Will we see 
them for their sheer beauty, 
and the shelter they provide 
us on our journey?  Will we 
share in the moment?  “Let’s “Let’s “Let’s “Let’s 
look for the view of the eagle.” look for the view of the eagle.” look for the view of the eagle.” look for the view of the eagle.”  

 

 

 

When I think back over the past 
30 years to the beginning of JNE 
Welding I realize that every year is 
different, each with new chal-
lenges and rewards.  Each busi-
ness cycle affected JNE a bit dif-
ferently than the previous one.  Of 
course one of the reasons being, 
each business cycle brought with 
it unique challenges and JNE 
would be at varying stages of 
maturity, experience and even 
financial wherewithal when faced 
with the new reality.   

As our company grows richer with 
expertise gained by our people 
you might think we would be bet-
ter able to navigate around the 
turbulent challenges of business; 
however, now I realize that’s not 
so much the case.  After all, I 
think there would be far fewer 
challenges in life and business if 
you could see them coming early 
enough to avoid them.  As we 
grow, our experience develops 
and the magnitude of our chal-
lenges will remain relevant to our 
current size and ability. 

Last year brought JNE and most 
other companies new challenges, 
many first time experiences as 
well.  We have now manoeuvred 
through the worst of it and al-
though we had to make changes, 
including a major lay off of staff, 
we are well prepared for whatever 
may lay ahead.  

Yes there is always a bit of 
fear and anxiety due to the 
unknown as we wonder what’s 
in store for us next.  In my 
case I also have some fear 
and anxiety to deal with, I 
would be lying if I told you it 
didn’t affect me.  However I’ve 
always had a need or desire 
for adventure.  In a way that’s 
why I enjoy business and 
that’s also why we have a 
cabin 27 miles across Lac 
LaRonge.   

Lac LaRonge has over one 
thousand islands on it; all 
these islands can provide you 
with a challenge when navi-
gating your way across the 
lake simply because if you’re 
not sure where you are, the 
islands can start looking the 
same and you can become 
disorientated very quickly.  Yet 
at the same time those very 
same islands provide you with 
land marks which can assist 
you in navigating and they 
provide shelter from the 
threats of open water during a 
storm.  Other positive things 
the islands provide are their 
sheer beauty displayed with a 
variety of trees and rugged 
rocky shore lines, with a spe-
cial spot - a cove where some-
one has built their cabin and 
maybe even that tall majestic 
tree with an eagle’s nest stra-
tegically perched at the top 
overlooking the lake. 

Once I get to know a specific 
route across the lake to our 
cabin, my sense of adventure 
urges me to take a detour or 
find another way, providing yet 

From the President’s DeskFrom the President’s Desk  

Dates of Interest: 

> Social Committee Meeting—Wednesday, February 3, 2010 

> 2010 Olympics  - Vancouver, BC—February 12-28 

> Valentine’s Day—Sunday, February 14th 
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Edie Nowakowski 
 
 
 

January was very busy in the 
Payroll Department and we have 
now completed our second pay-
roll  run for 2010.  I would very 
much like to thank everyone for 
your patience through this tran-
sition.  I know that for some, it 
has been a trying change cou-
pled with the Work Share Pro-
gram. 
 
Our T4’s should be here and 

ready for distribution by the end 
of the first week in Febru-
ary.  Please let me know of any 
changes in your personal infor-
mation as soon as they occur so 
that our records can be kept as 
accurate as possible.  I will also 
need to know when Landed 
Immigrant Status is reached as 
this information needs to be 
forwarded to Service Canada to 
avoid delays in cheque process-
ing. 
 
 
Our condolences go out to the 
Spilchuk family on the loss of 
Shaun’s Grandfather and the 

Pelletier family on the loss of 
Roger’s father.   We appreciate 
how difficult this time is for you 
and yours. 
 
 
 
Travelling?Travelling?Travelling?Travelling?        Have you con-
tacted Edie so she can request 
out of country Health Insurance 
yet?  Please provide destination, 
dates of travel at least 7 days 
ahead of time in order for the 
policy to be issued. 

best suits our hard hats.  If the 
helmet is damaged or broken by 
accident it will be replaced.  If 
abuse is witnessed the replace-
ment of the helmet will be the 
responsibility of the employee.   
 
If employees wish to use any 
other type of helmet, i.e. auto 
darkening, and it is damaged 

JNE will include this detailed 
welding helmet policy in the next 
release of the Employee Hand-
book.  Please note: 
 
A Fibre-Metal welding helmet 
model FBR2006SR is supplied 
to all fitters and welders at 
JNE’s cost.  This type of helmet 
is supplied because this model 

JNE will pay the replacement 
cost of the Fibre-Metal 
FBR2006SR.  Cost beyond this 
standard will be borne 
by the employee.  JNE 
will also cover the cost 
of clear lenses for the 
Millar Elite series only . 

April 16 
April 30 
May 14 
May 28 
June 11 
June 25 
July 9 
July 23 
August 6 
August 20 
September 3 
September 17 

October 1 
October 15 
October 29 
November 12 
November 26 
December 10 
December 24 

Actual date of deposit into bank 
accounts: (every second Friday 
with one exception) 
 

January 8 
January 22 
February 5 
February 19 
March 5 
March 19 
April 1 (one day early be-

cause of Good 
Friday) 

2010 Payroll Schedule2010 Payroll Schedule  
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Work Share 

Program still in 

effect.    If you 

have questions or 

concerns, please 

contact Edie or    

Brent. 

 

 



 
 
 

Bob Ocrane 
 
 
 

It Won't Happen To MeIt Won't Happen To MeIt Won't Happen To MeIt Won't Happen To Me    
    

Recently, I noticed an employee 
wearing all the proper personal 
protective equipment as he was 
intently grinding a small piece of 
metal on a table with one hand 
on the piece of metal and the 
other hand operating the 
grinder.  The grinder was about 
3 inches away from the other 
hand.  The process was stopped 
and the welder was reminded to 
use the clamps that were on the 
table approximately 1 foot away 
from where he was grinding.   
 
Can you imagine what could 
have happened if the grinder 
jumped and caught his hand or 
if he had been distracted from 

his work for just a second?  
 

What was this employee think-
ing about when he started this 
job.  Was it: 
 

It won’t happen to me. 
 
It will only take a minute 
and I have done it before 
and there was no issue.  
 

Basically, most of us are just 
thinking about getting the job 
done and we tend to rationalize 
the risk of getting injured. We 
think to ourselves that we have 
done this job many, many times 
this way and nothing bad has 
happened. Therefore, nothing 
bad will happen to us today.  In 
our minds, we realize there is a 
potential danger but decide the 
risk of being injured is low.  
 
Because we have not been in-
jured so far, we actually think of 
ourselves as being very safety 

conscious. We know the right 
way to do it, we realize that it is 
hazardous to do it this way, but 
what we are really thinking to 
ourselves is "it won't happen to 
me." 
 
Prior to starting a job we should 
always: 
 

Be prepared to do the job 
using the proper safety prac-
tices/procedures. 
 
Be aware of our surround-
ings. 

hazy bin and the structural steel 
for PCS Allan, and Ryden, Dean, 
and Kyle are tackling the ore 
bin, conveyor skirting, and dis-
charge chute.  
 
Currently, the structural portion 
of the PCS Allan ore bin job has 
been sent for connection review 
and customer approval.  The 
plate work portion is approxi-
mately 50% out for approval, 
and the remainder is in the proc-
ess of being detailed.  The raw 
ore bin for Esterhazy is mostly 
complete, and issued to the 
shop, with the last questions to 
be addressed before this news-
letter goes to print (by the end of 
January). 
 
We’ve also started six new jobs 
in January the manifold pipes for 

 
 
 
Rob Florizone 
 
 
 

January began with a bang for 
the Detailing Department!  Upon 
the return to work from our re-
laxing Christmas holidays, we 
were thrown into a whirlwind of 
activity.  At the last minute, be-
fore the Christmas break, we 
received a few new jobs: a raw 
ore bin for Mosaic Esterhazy, 
and a raw ore bin and its struc-
tural steel for PCS Allan.  Of 
course, getting this work onto 
the shop floor was, and remains 
our top priority.   
 
Sean took on the Mosaic Ester-

Krebs Engineering, the 505 bin 
chute work for Mosaic Colonsay, 
the Cameco Key Lake acid plant 
ducting for SNC-Lavalin Inc., the 
structural steel for Areva Re-
sources Mclean Lake, a splash 
guard for PCS Lanigan’s 18M 
tank and a slat conveyor for 
WRT Equipment.   
 
The next large project that we 
will be focusing our attention on 
will be the Cameco Key Lake 
acid plant ducting for SNC-
Lavalin Inc.  Both Bryce and Kyle 
have already begun the detailing 
process for this job. 
 

Safety SenseSafety Sense  
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“Safety Awards  Safety Awards  --    
February 2010February 2010  
 

George Douville ,George Douville ,George Douville ,George Douville , Feb 9 

- 5 years 

Rommell ManalansangRommell ManalansangRommell ManalansangRommell Manalansang, 

Feb 5 -  3 years 

Fernando PanaliganFernando PanaliganFernando PanaliganFernando Panaligan, 

Feb 18 -  2 years 

Number of days safe Number of days safe Number of days safe Number of days safe 
(no lost time accidents) (no lost time accidents) (no lost time accidents) (no lost time accidents) 
as of  February 1, 2010:as of  February 1, 2010:as of  February 1, 2010:as of  February 1, 2010:    
 
56th Steet56th Steet56th Steet56th Steet    
Day ShiftDay ShiftDay ShiftDay Shift    144144144144    
Night ShiftNight ShiftNight ShiftNight Shift    565565565565    
    
Thatcher AThatcher AThatcher AThatcher A    
Day ShiftDay ShiftDay ShiftDay Shift    535535535535    
Night shiftNight shiftNight shiftNight shift    557557557557    
    
Thatcher BThatcher BThatcher BThatcher B        
Day ShiftDay ShiftDay ShiftDay Shift    466466466466    
Night ShiftNight ShiftNight ShiftNight Shift    532532532532    

First, Draft!First, Draft!  

Continued on Page 4Continued on Page 4  

    “I “I “I “I know God will know God will know God will know God will 

not give me not give me not give me not give me 

anything I can't anything I can't anything I can't anything I can't 

handle.handle.handle.handle.    I just wish I just wish I just wish I just wish 

that He didn't that He didn't that He didn't that He didn't 

trust me so trust me so trust me so trust me so 

much.”much.”much.”much.”            

                            Mother TeresaMother TeresaMother TeresaMother Teresa    



However, the challenge is to 
complete all work on time and 
on schedule, which wouldn’t be 
too big a bill if we had a full 
complement of detailers.  Unfor-
tunately, we were shorthanded 
in the middle of the month due 
to holidays.  It can be difficult to 
plan holiday time so that it does-
n’t fall when we are swamped 
and, as luck would have it, we 
became busy just when some of 

our people had holidays sched-
uled.   

As is our strength, however, 
we’ve persevered and were and 
are able to manage due to the 
strength and quality of the peo-
ple in our department.  By pull-
ing together, and by putting in 
the extra hours to get the work 
to where it needs to be to meet 
deadlines and the needs of all 

departments concerned, trust in 
our ability to manage is com-
pletely justified.  

The goal is to get and keep the 
shop running at full capacity! 
Thanks to the extra effort that 
was made by all. 

On a jollier note, the Social Com-
mittee has booked a basketball 
night on Friday, February 26 
from 7:30 pm to 10:00 pm at 
the Nutana Collegiate Gymna-
sium (411-11th Street East).  
There is no cost to participants 
and the only things to note are 
that black soled shoes and 
food/ drink are not allowed in 
the gym.  It should be a good 
time.   
 
Back in December we put sign 
up posters on bulletin boards 
where employees could let us 
know how interested they would 
be in bowling, rock climbing or 
curling being future events for 
the social committee to con-
sider.  The only activity of the 
three that received much inter-
est was bowling.  There was also 
a space for writing in ideas for 
future events.  Paint ball, skiing 
and road hockey were noted as 
well as a Las Vegas weekend 
and a group hug.  Las Vegas 
would be nice but I think our 
dues would have to increase 
significantly.  And a group hug, 
well, that sounds just a wee bit 
scary.   
 
The Social Committee executive 
for 2010 remains the same as 
2009; Dean Dunlop is our chair-

 
 
 
Lori Jackson 
 
 
 
 
 

 
February already! It is hard to 
believe January of 2010 is al-
ready in the history books.  And 
unfortunately there has been a 
disaster worthy of entering into 
those history books, namely the 
January 12 Haiti earthquake 
that virtually destroyed the city 
of Port-au Prince.  Such destruc-
tion and loss is hard to compre-
hend from here in Saskatoon 
where the amount of precipita-
tion and the occasional tornado 
are our main issues with the 
forces of nature.   
 
January 20 was the Saskatche-
wan Day of Caring; a province 
wide radiothon on News Talk 
CKOM raised over $600,000 for 
the Red Cross relief effort and 
this in turn was matched by the 
federal government.  JNE and its 
family of employees showed 
they care and over $3,500 was 
raised.  Way to go guys! 
 

man, Dennis Perry treasurer and 
I, Lori Jackson, will be secretary 
once again.  However, your So-
cial Committee could really use 
a few more members.  Due to 
recent events and employment 
changes we have lost a few 
committee members.  Even if 
you don’t want to join the com-
mittee on a full time basis, 
maybe you would consider vol-
unteering to help with even one 
activity? We would really appre-
ciate it and so would everyone 
who attends!  We do hope Mi-
kaila will rejoin the Social Com-
mittee when she returns from 
maternity leave; as a bonus, we 
will have one more guest for the 
Kids Christmas party, baby Au-
brey. 
 
Happy Trails ‘til next time.Happy Trails ‘til next time.Happy Trails ‘til next time.Happy Trails ‘til next time.    

Social CommitteeSocial Committee  
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What is so Special about February?What is so Special about February?  
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  Bill Lewis  
 
 
 

 
The Yearnings for Learnings reading 
material program has resumed after 
a break in busy December so once 
again you can enjoy copies of the 
articles that are conveniently placed 
in each of the three JNE Welding 
lunchrooms. 
 
The purpose of Yearnings for Learn-
ings is to share experiences that we 
can use to move us closer to the 
desired culture here at JNE Welding.  
Improving and maintaining our cul-

ture is everyone’s responsibility and every-
one benefits from a better work environ-
ment and a successful employer. 
 
Since the last newsletter article on this 
program, the following pieces have been 
distributed to a lunch room near you: 
 

2009-09-1 Teamwork and Inspira-
tional Quotations – Timely reminders 
about the nature of teamwork and 
sources of encouragement. 
 
2009-09-2 To Remove Barriers, Think 
Servile First – Practices that we can all 
put in place to work together better 
and lift projects over obstacles. 
 
2009-10-1 City of Innovation – How 
Saskatoon is well prepared to tackle 
challenges that seem impossible to-
day. 
 
2009-10-2 IMAX Thinks Not-So-Big – 
How bold innovation allowed a niche 
movie theatre company to reinvent its 
service to save itself. 
 
2009-10-3 Leadership: The Volvo Way 
– Three of the twelve leadership com-
petencies that all Volvo employees are 
judged by are explored – test yourself 
against them. 
 
2009-11-1 Fear Factor – When we 
feel that our jobs are threatened, we 
have unhelpful natural tendencies that 

can be countered with this advice 
and some determination. 
 
2010-1-1 The Next Generation 
(Biorefinery Alliance) – How a Sas-
katchewan-led industry is banding 
together to innovate at a faster pace. 
 
2010-1-2 We are dependent on good 
ideas – Volvo’s Leif Johansson ex-
plains how fostering, developing, and 
implementing good ideas is critical to 
Volvo’s success and survival – ours 
too! 

 
I would be happy to provide reprints if you 
have missed these articles when they first 
came out. 
 
Thank you to Adam Logue and Del Dutka 
for submitting articles 2009-09-2, 2009-
10-1, and 2010-1-1.   
 
There may be a good story in the maga-
zine that you are reading at home, one 
about a team that did something great 
because they worked so well together.  If 
you discover an article that could help 
improve or maintain our culture at JNE 
Welding, then please consider submitting 
it to share the wealth.  Please send or 
bring the article to me (hard copy or elec-
tronic format) with your name and the 
publication that it came from.  Don't forget 
to jot down a few points to tell me why you 
submitted the article. 
 

Happy reading! 

receiving pieces for rush jobs that are 
needed quickly.  The loads going out are 
oversized and Edge Transport has been 
giving us very good service.  Many of the 
parts being received need to be moved 
between shops for braking and rolling 
which keeps the Hino hopping.  
We also started to heat shrink-wrap the 
dryer sections recently.  Things went well, 
after a little bit of hair singeing, we got the 
hang of it and things went smoothly.  Now 
that we have the equipment and experi-
ence, I can see us being able to use this 
wrap in lots of applications, which will help 
our products arrive on site appearing as 
professional and pristine as when they 
were fabricated. 

 

 
 
Dave Troesch 
 
 
 

Well winter just couldn’t stay away; 
the first big snow of the year leaves 
us hoping the new yard grid system 
works and we don’t scoop up any job 
piles.  It is always a challenge trying 
to get as much snow out of the job 
areas as possible so we can get to 
the parts, but with a little time and a 
shovel, we should be able to find 
what we need. 
Shipping at both shops has been 
busy moving pieces for the next La-
mella tank (10182) out to CSBP, and 

Snow Day at JNE - Monday, January 25, 
2010.  Thanks to the Shipping / Receiving 
and maintenance crews at 56th (shown 
above left) and Thatcher (shown below) for 
digging us out.  Thank you Dave, Joal, Rob, 
Trevor, Wayne and Ed. 

Yearnings for LearningsYearnings for Learnings  
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Kevin Vinding 
 
 

Work well done this issue high-
lights a number of Barry Gibbs/
Albian Sands Energy jobs that 
went through the shop just be-
fore the Christmas break.  More 
specifically I want to recognize 
the efforts of the QC personnel 
in meeting the demands of the 
workload.  These jobs were 
ASME process piping 
spools which consisted of about 
400 circumferential butt welds 
ranging in size from 12” to 42” 
diameters.  The completed 
spools were to be on the cus-
tomer’s doorstep before the 
Christmas break, so there was a 
very small window to complete 
the fabrications in order to de-
liver on time.  It was very impor-
tant we delivered as we had said 
we would in order to open the 
doors to more and bigger fabri-
cations. All of these pipe spools 
were to be, at a minimum, visu-
ally inspected.  There were also 

mag particle inspections, X-ray 
inspections, and hydrostatic 
testing.  It was a phenomenal 
amount of work to be done in 
very little time.  At the same 
time we were dealing with work 
share due to previous lack of 
work.  
 

The QC department was very 
busy.  Allan Arp at Thatcher Ave. 
had quite a challenging couple 
of weeks to say the least.  He 
had his hands full coordinating 
hydro tests as well as tracking 
welders for X-ray requirements.  
He also had to complete the 
dimensional inspections of each 
fabrication and record every-
thing into the jobs fabricated 
item lists which are, in turn, 
used in the customer turnover 
packages as an inspection sum-
mary.  And if that was not 
enough there were other fabrica-
tions taking place at the same 
time.  Over at 56th Street Roger 
Pelletier was challenged with a 
similar work load, as well as 
looking after other fabrications.  
These pipe spools had barely 
enough time to cool off from the 

welding before they were put to 
the test for the hydro test-
ing.  Laurina on afternoon shift 
had her hands full as she had 
the responsibility for afternoon 
fabrications at both locations.  
In addition she was the techni-
cian required to do the mag 
particle inspections at both 
plants. 
 

I’d also like to recognize Rob 
Graham at 56th Street for his 
efforts in delegating and coordi-
nating these projects.  He was 
instrumental in ensuring we met 
our customer’s critical schedule.   
Work well done to all involved 
and their extra efforts and time 
to make certain we finished on 
schedule.  

we determine our corrective 
actions.  As we get to the end of 
the project and start performing 
the cleanup, this is the point of 
the lowest labour requirement 
and the lowest cost.  
 
This means we need to ensure 
we plan, implement and close 
out the project as efficiently as 
possible.  Let’s take an extra 
minute at the start of the project 
and look at shop floor layout, i.e. 
how close the fitting is to weld-
ing.  This should enable us to 
reduce travel distance of both 
cranes and employees, increase 
visibility to help with immediate 
feedback of quality issues, re-
duce material handling, and 
improve overall quality from the 
continuous interaction between 
the fitters and welders. 

 
 
Brent Brooks 
 
 
 

During a typical project life cycle 
the cost of changes or errors 
generally increase the farther 
along in the project we progress.  
Thus, we want to ensure we 
influence the final outcome at 
the start of the project when we 
have the least amount of staff 
working on it which is typically at 
the fitting phase.  This means 
the entire initial lay out and 
product flow needs to be de-
cided at this first stage.  The 
number of employees continues 
to increase as we start welding.  
Any changes, errors or downtime 
at this stage are very costly as 

 
This is just one thing to look at 
from the start of a project.  You 
as part of the JNE team have all 
the power you need to ensure 
what you are doing makes 
sense.  Ask the tough questions.  
Is this productive?   Does this 
make sense? Is there a better 
way?  And then ask your supervi-
sor for support or assistance in 
correcting the challenge or prob-
lem that is causing you to be 
less productive.  
 
We have a new item we are 
selling.  It is our backyard BBQ, 
(pictured at left).  The first one 
has just come off the final 
stages of assembly and is ready 
for product testing. 
 
We have also completed the 

Work Well Done!Work Well Done!  
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it, whether it is in our work as a leader, 
as a professional or even in our per-
sonal lives. By admitting that we don’t 
know, we open ourselves up for men-
toring. The next step is to look around 
and see who is better than you are at 
any given skill. Ask for their help. Even 
better, start hanging out with people 
who are better than you because not 
only will you learn more but they will 
inspire you to reach higher.” 
 
Later this month the Raj Manek Mentor-
ship Foundation is holding their annual 
fund raising dinner.  I am privileged to 
be on the Board of this Foundation.  To 
many people this is just another event 
to purchase a ticket for, another dinner 
to go to, and another place to rub 
shoulders with their peers.  For the 
Manek family it means so much more 
than this. 
 
Raj Manek is no longer with us.  He was 
a man cut from a different cloth.  He 
spent much of his career mentoring 

 
 
 
Brenda Wasylow 
 
 
 
 

MentoringMentoringMentoringMentoring————It’s a Way of Life Not A It’s a Way of Life Not A It’s a Way of Life Not A It’s a Way of Life Not A 
ProgramProgramProgramProgram    
 
I know I’ve talked about mentoring in pre-
vious issues of the newsletter; however I 
wanted to touch on it again as I believe it 
is one of the most important things each 
of us can do in our lives.  Successful peo-
ple are always looking for the slightest 
edge which can often be found simply by 
looking around to see who knows more or 
has more skill than you do in any given 
area.  I subscribe to a newsletter called 
“The Enlightened Leader” from the Izzo 
Group.  I am sharing an excerpt from a 
recent issue. 
  
“Mentoring begins by choosing not to fake 

entrepreneurs, helping startup busi-
nesses, and building successful 
companies and people in this Prov-
ince.  The Foundation was started 
by his family in order to continue his 
great work.  One of their key initia-
tives is to find quality mentors in the 
community and match them with 
protégé’s who are looking for guid-
ance, or more simply put, they’re 
looking to “hang out with people 
who are better than they are” in 
some important aspect of business.  
For this family mentorship is defi-
nitely “a way of life”.   
 
The best companies and most suc-
cessful people never stop learning, 
nor do they stop sharing the best of 
who they are.  Don’t let ego, or 
status, or age get in the way of you 
asking for or giving your help. 
  
Who have you mentored this 
month? 

Leadership CornerLeadership Corner  
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Rotary Dryer project for FEECO 
International Inc.  The site is not 
ready to receive until sometime 
this summer so we have been 
sealing each individual section 
in plastic.  (Shown to right.) 
 
  
In addition, we are working on a 
Raw Ore Bin for Esterhazy in 
Shop B.  This job has extremely 
tight timelines as it needs to be 
painted and installed on site by 
March 10th which means shop B 
has to try to complete the fabri-
cation by Feb 5 in order to allow 
time for painting. (Shown bot-
tom right.) 

Continued from page 7 

 3915 Thatcher Ave3915 Thatcher Ave3915 Thatcher Ave3915 Thatcher Ave    
Saskatoon, SK   Canada     S7R 1A3Saskatoon, SK   Canada     S7R 1A3Saskatoon, SK   Canada     S7R 1A3Saskatoon, SK   Canada     S7R 1A3    www.jnewelding.comwww.jnewelding.comwww.jnewelding.comwww.jnewelding.com    


