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Here we are today, “GO LIVE" it's the day of
reckoning! | think we all know there will be a
& learning curve and some frustration along
1 the way, it's to be expected.

Thanks to our Encompix Team for providing
| the internal expertise. We were and are
' fortunate to play a very important part in
forging a software to work for JNE rather
than JNE working to someone else’s version
' | of a production software system, IT'S
| L OURS.

% &

* ©
(o]

% # Jim Nowakowski




%

©o N

%

+

I 6@=

%

>@

&*4

12C

%

2/

4 A % )

R PR N B

# 4 %

* %

# &

$ !

5D
- I $% ' "

)

/

) ‘0

($ t-1

%

2%

%

TO

%

/'S

%

%



4 *
%
!
+ J B D o (
% A -
% $ 0 #
” 9
A 0 I D
,CG*
s o -4 L #
9 ) & #
9
9 L #
D> ; !
#
9 .
D&*4 * #U
*48% 6BE>B $0&% 5B  $0&%
70%: %=;5 40&% E $0&%  *4&% Tt
% ! $
# *
3 % 4 L
& %
0 #
, —_— —_— —_— —_— —_— —_— —_— —_— —_— —_— —_— —_— —_— —_— —_— —_— —_— —_— —_— —_— —_— —_— —_— \
| \
| |
| |
| % I
| |
| |
[ . |
| |
| A & % :
0
| " |
| |
| |
| |

\———————————————————————/



96 /,,!
[71' >?2:$* 1% =




- S S S SN S N N EEE EEE N SN EEE BEm GEn BEE BEn EEn B B BEm BEm B B B e E—n,

|
[
X
-
|
o3 +»
\A
[oe]
)
- ”°
< ®
om
)
° Lap]
-
o3

2/
6<

< xm

=1?

1*"

S

>@ *

%

"%

3 2
%

193 0

04

%

3

"1 2%
"3 4



