I " $%%&

My family and those close to me know | have vivigains and some of them don't make much sense. In
fact, most of them are so far fetched even | qopstihere they come from or what they are suppose to
mean. | would like to share a dream, a vision target with you. It doesn’t matter so much whataall

it. This dream makes a lot of sense to me angeélibdoes to you also, if not now, then some fimihe
future.This dream - it's about you, it's about me andabsut all the others that make up our company at
JNE Welding. It's about a group of people, sudcégeople; people who don't
measure their success merely by the amount of ntbagynake or the position
they hold. They measure success by many othesthihigh in turn may reflect
the money they earn and the position they aspire to

"

It starts with principles and values we identiftedether when building our
Code of Conduct. It speaks to things we will dd @ralso addresses things we
won't tolerate. As important as the things we wtmiérate are, there really is
no opportunity for growth and development unlessewdbrace the positive
aspects of the Code of conduct; in essetticthe things we will do

The company | see is clearly a leader in our imguestd our commu-

nity. Firstly, we are recognized as a great ptacsork. We have a reputation
for quality work and for delivering on schedule.e\&re known for the chal-
lenging and diverse work we pursue.

JNE is not only a vendor or supplier of choice;ame also a customer of choice. In fact, we aresiden
ered to be a partner regardless if we are the murpplthe customer. We are also known for oufgso
sionalism and our fairnesgithout compromise

While all this might be seen as a stretch or eveealistic and | agree it is a stretch, in my oginit is
very realistic. If you asked for a response te #tatement at this time it would vary across then@any
from very realistic to pie in the sky. The realiti's only realistic or entirely successful if wveach one of
us, as individuals participate every day into tieife to make it so. At this time we do have a gopl-
tation and for the most part we do resemble thepemy | described abov&he rewards we as individu-
als and as a company receive in the process ofatlag JNE from good to great are all in the opporu
nity!

= ' In the next months news letters | will elaboratesome of the steps we are taking and how eachwflus
be encouraged to participate in this dream.
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Congratulations to Scotty as she is now Grandn&igona Gwen Gaudry, 10 Ibs 8 0z 22 inches long Bebruary 6, 2008.
Proud parents are Shannon and John.

If you have had a baby in this past year or yojixt become a grandparent and would love to
share this news with us, just send your picturesny Epp and she will make sure they are put in
the newsletter.




By Bob Ocrane
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Safety Award Recipients
Congratulations goes out to:

Trent Lipsett

1 Year Safety Award
Rommel Manalansang
1 Year Safety Award
Chad Postnikoff

1 Year Safety Award
Oleg Sukmanyuk

1 Year Safety Award
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Safety Question Answer
Answer is D. Every year, preventable injuries create a drain of $1
billion on the Saskatchewan economy.

Links:

http://www.safesask.com/about_us/
http://www.sickkids.on.ca/safekidscanada/default.asp
http://www.preventioninstitute.sk.ca/home/Contact_Us/
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